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ADJOURNMENT
The Vice Chairman declared the meeting adjourned at 11:30 a.m.
INFORMATIONAL MATERIAL
The following material was handed to each trustee during the November 13 meeting and/or sent to each
trustee by mail:

I

MONITOR - Vol. 4, No. 2 (October 6, 1980)
MONITOR - Vol. 4, No. 3(October 20, 1980)
MONITOR - Vol. 4, No. 4 (November 3, 1980)
Annual Report - Center for Archival Collections 1979-1980

js

I

Vice President

Secretary

Bowling Green, Ohio
January 8, 1981

In keeping with the official meeting notice, the Board of Trustees met in the McFall Center Assembly
Room, with the following members present: Albert Dyckes, Chairman; Frazier Reams, Jr., Vice Chairman;
M. Shad Hanna; Robert Ludwig; Melvin Murray; Ann Russell; and Charles Shanklin. William F. Spengler, Jr.,
and S. Arthur Spiegel could not be present due to schedule conflicts.
Also present were President Hollis Moore; Richard Edwards, Vice President and Secretary to the Board;
Bill Reynolds, Faculty Representative to the Board; Drew Forhan, Undergraduate Student Representative to
the Board; Roy Finkenbine, Graduate Student Representative to the Board; Myron Chenault, Associate Vice
President for Legal, Staff and Contract Relations; Richard Eakin, Executive Vice Provost for Planning and
Budgeting; Roland Engler, Director of Technical Support Services and University Architect; Michael Ferrari,
Provost and Executive Vice President; James Hof, Vice President for Development and Alumni Affairs; Paul
Nusser, Assistant Vice President for Operations and Treasurer; George Postich, Vice President for Operations;
Donald Ragusa, Dean of Students; Dean Algalee Adams, Firelands College; State Examiner Linda Joseph; media
representatives; and a number of observers.

I

Chairman Dyckes called the meeting to order; the Secretary called the roll and announced a quorum
present.
MINUTES
No. 28-81

Mr. Murray moved and Mrs. Russell seconded that the minutes of the meeting of November 13,
1980, be approved as written. The motion was approved.
PRESIDENT'S REPORT

President Moore reported as follows:
ENROLLMENT CEILING
In 1969, the Ohio General Assembly imposed an enrollment ceiling in five residential state
universities. Full-time equivalent enrollment in the fall or any other quarter was limited to
15,000 at Bowling Green and Miami University central campuses; to 20,000 at Kent and Ohio University
central campuses; and to 40,000 at The Ohio State University central campus. The universities
were given until October, 1971, to effect any adjustments which might be necessary to comply with
the law. At the same time, the General Assembly in its appropriation act prohibited the Regents
from including nonresidents in computing enrollment for subsidy purposes.

I

The 1971 Master Plan notes that the Ohio Board of Regents favored the retention of enrollment
limitations because of the problems of student housing and urban services which had been encountered
in the communities where the residential state universities are located.
Bowling Green first exceeded the enrollment ceiling in fall, 1972, but no penalty was assessed.
In 1973, the Ohio Board of Regents ruled that Bowling Green had exceeded its enrollment
ceiling by approximately 400 FTE students, because we had 14,500 resident and 900 nonresident
students. It was our belief that since nonresidents could not be added to our subsidy entitlement they should not be subtracted either. The OBOR penalty for overenrollment was $227,012.

I

The Attorney General of Ohio ruled early in 1974 that the Board of Regents is not required
to penalize a state university for exceeding its enrollment ceiling. He indicated that "the
decision of whether to impose a penalty, and for what amount, rests with the Board of Regents
and the Controlling Board, to be taken in the exercise of their sound discretion."
It must be remembered that at a time when Bowling Green was experiencing lower cancellation
and higher retention rates than could possibly have been anticipated, several other state
universities were suffering sharp enrollment losses. In February 1974, the Ohio Board of
Regents recommended that all those institutions which had earnings above the appropriated
amounts in fall, 1973, and Central State and Ohio University, share with Bowling Green State
the loss of subsidy. In a compromise Bowling Green finally recovered all but $45,529 of the
$227,012 penalty originally assessed.
Since 1973, Bowling Green has exceeded its enrollment ceiling each year except 1978-79,
despite our efforts to limit enrollment. The total reduction in earnings from 1973 through
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1980 is $2,107,737, representing excess enrollment of 3,191 FTE students during this period.
In 1976-77, Charles Kurfess introduced legislation which would have amended the Ohio Revised
Code by eliminating the word "equivalent" from the provision limiting BGSU's enrollment, a change
which we believe would have more closely reflected the concerns of the original legislative
provision and would have enabled the University to serve part-time students, chiefly adults who
live in the Bowling Green community, without exceeding the ceiling. Lobbying by one of our sister
state universities was effective in killing the Kurfess legislative proposal.
In recent months the Ohio Board of Regents has expressed added concern about enforcement of
the enrollment ceiling and has taken steps to tighten compliance. At its December 12 meeting, the
Regents amended Rule 2, which deals with the way enrollments are counted for subsidy purposes. The
actual language which applies to overenrollment is as follows:

I

"Each institution /for which there is an enrollment ceiling/ shall submit an
annual plan to the Board indicating what actions will be necessary to be in
compliance . . . including, but not limited to, freshman admissions, other
newly admitted students, transfers, retention/attrition patterns, etc. When
it is determined that the enrollment of an institution exceeds the limit, the
Board of Regents shall make a determination based on the magnitude of the
overenrollment, the impact on various subsidy levels of such overenrollment,
including the cumulative effects of persistent overenrollment, and other items
appropriate to the plan above, and shall deduct from state subsidy entitlement
such enrollments as are required to approximate total entitlement consistent
with the statutory limitation."

I

PLANS TO MEET ENROLLMENT CEILING
Enrollment for the fall quarter, 1980, exceeded the enrollment ceiling of 15,000 full-timeequivalent students established for Bowling Green State University by 1,380. This enrollment
beyond our ceiling is a source of concern for the University administration as well as for the
Ohio Board of Regents. It is our intention to reduce our enrollment for fall, 1981, in several
incoming student categories in order to conform more closely with the established enrollment
ceiling.
It will not be possible in a single year for us to reduce student enrollment by the full
1,380 full-time-equivalent students which would be required in order to meet the 15,000 FTE ceiling.
To readjust our total enrollment to reach the goals the Regents have set for us, the only place
where we can turn enrollment off and on is at the freshman level. Whenever we allow freshman
admissions to fluctuate dramatically in any given year, we cause problems that strike departments
and programs differentially. Moreover, the overenrollment this year is not due to an increase
in the size of the freshman class, which is only one more than we had a year earlier, but is
because of the higher rate of return of upperclass students.
In order to demonstrate our good faith efforts to develop a plan which, over the course of
the next two or three years, should reduce enrollment to the 15,000 full-time-equivalent level,
I am announcing today the following enrollment plan for fall, 1981:
1.

Fall quarter freshman enrollment for fall, 1981, will be reduced to 3,300. This is
about 400 fewer than the almost 3,700 fall quarter freshman enrollment in 1980.

2.

The number of freshmen enrolling for the first time in the summer quarter with continuation in the fall quarter will be reduced from about 400 in 1980 to 300 for the fall of
1981.

3.

Transfer students will be limited to 300, a reduction of one half from the 600 transfer
students enrolled for the first time in BGSU in the fall of 1980.

4.

The number of transient and unclassified students will be limited to 300, for a reduction of 125 from fall, 1980, levels.

These reductions in the number of new incoming students to Bowling Green
represent over 900 fewer new students enrolling for the fall of 1981 than the
reduction will be offset somewhat by an anticipated increase of approximately
of continuing students from the fall of 1980 to the fall of 1981. Therefore,
around 500 fewer students in fall, 1981, than in fall, 1980.

I

State University
fall of 1980. That
400 in the number
we expect to have

Through these efforts and through continued efforts in planning for fall, 1982, and fall,
1983, entering classes, we expect to reach full compliance with the 15,000 full-time equivalent
enrollment ceiling for Bowling Green State University.
Our task is made even more urgent by the fact that within the past few weeks we have been
almost overwhelmed with applications. As of December 29, we had received between 700 and 800
more than at the same date a year earlier. We will close admissions for the College of Business
Administration on January 16—approximately five weeks earlier than last year.
RESIDENCE HALL OCCUPANCY
The occupancy in our residence hall system for fall quarter, 1981, is planned at 8,050.
This is within the limits of our designed capacity in residence halls and will permit us to
return once more to the allocation of lounges to their intended use. We will not assign three
people to two-person rooms nor are we making arrangements to rent off-campus space temporarily
in order to move people around as we have done the past few years. However, in order to have a
"full house" by the second week in the fall quarter, we will overbook to the extent of 50 or so
and will reserve the top floor of the University Union for temporary assignment.
IMPACT OF BUDGET CUTS
It is too early to assess the full impact of the budget cuts. What is clear is that their
impact is likely to be felt increasingly as we approach the end of the fiscal year. The effects
will vary among programs and departments.

I
I
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We know, for example, that the cuts will have a significant impact in the University Library,
where the increased costs of periodicals makes it necessary to make major reductions in book
purchases in order to maintain uninterrupted periodical subscriptions.
The sciences are particularly affected because supplies and equipment are such large items in
their budgets. Operating budgets were not increased at all this year, and the reserves for equipment
were eliminated in the first round of budget cuts.
There will be much less out-of-state travel, with only partial support provided for those
faculty members who are presenting papers. Vacancies created through retirement or resignation
will be filled only when a failure to do so would clearly result in an inability to provide
essential services. There may be a slowdown in our ability to respond in certain areas as the
year progresses, depending upon the number of resignations.

I

We believe that there will be minimal disruption of the education of students. There will be
some course sections which are slightly larger than in the past (e.g., an increase of 12 percent
in the size of freshman English classes).

I

FACILITIES COMMITTEE
Chairman Ludwig reported that no expenditures are recommended at this time. He said the Committee met at
the University on December 18, 1980, for a general briefing on the physical plant as well as a tour of selected
campus facilities. He complimented Mr. Postich, Mr. Engler, and Mr. McGeein for the extensive data provided
at that meeting and expressed the Committee's appreciation for the assistance given by the following: Mr. Codding
and Mr. Finch (Power Plant); Miss Pugh (Food Services); Mrs. Allen (Telecommunications); Mr. Pogan (Shop); and
Mr. Coppes (Maintenance). Mr. Ludwig informed the Board that University facilities are clean, well maintained,
and orderly and noted the increasing importance of protecting the present capital investment given the current
financial climate.
FINANCE COMMITTEE
Chairman Shanklin reported that the members met just prior to the regular meeting and voted to recommend
Board adoption of the Proposed Supplemental Retirement Program. He said that other issues reviewed by the
Committee related to general budget cuts and that no other items required Board action.
Proposed Supplemental Retirement Program
for Faculty and Contract Staff
No. 29-81

I

Mr. Shanklin moved and Mr. Hanna seconded that authorization be given to the Administration to
implement a supplemental retirement program for eligible faculty and contract staff retiring
on or after September 15, 1980, that provides 1) post-retirement employment on a part-time
basis for up to five consecutive years or to age 70, depending on which is attained first;
2) term life insurance option for retirees during post-retirement University employment on
a basis comparable to current faculty and contract staff; 3) counseling for retirement and
career-change alternatives; and 4) instructional fee grants for retirees and their dependents.
In addition, an eligible faculty or contract staff member retiring before the age of seventy
may accumulate a retirement benefit account comprised of income from the faculty or contract
staff member's current accrued vacation and sick leave benefit. Funds in the retirement account
will be expended by the University at the direction of the faculty or contract staff member to
acquire a paid-up life insurance policy or a paid-up annuity.
The Secretary called the roll with the following results: Voting "yes"—Mr. Dyckes, Mr. Hanna,
Mr. Ludwig, Mr. Murray, Mr. Reams, Mrs. Russell, Mr. Shanklin. The motion was approved by
seven affirmative votes.
PROPOSED PROGRAM - APPROVED

During the 1979-80 academic year, a committee of faculty and contract staff was appointed by the Provost
to explore benefit options for those persons retiring from the University prior to their seventieth birthdays.
The committee, chaired by Professor Bette Logsdon, developed a proposay comprised of five major recommendations for retiring faculty and contract staff which would supplement the benefits in the State Teachers'
Retirement System and the Public Employees' Retirement System.

I
I

The committee recommended:
(1) guaranteed one-third time employment for five years for retirees (or until
the age of seventy) at one-fourth salary for an academic quarter, (2) counseling services for prospective
retirees, (3) instructional fee payments for retirees and their dependents, (4) the establishment of a formulabased retirement account to be expended by the University at the discretion of the retiree for a paid-up life
insurance program, paid-up annuity program, and/or the purchase of PERS/STRS credits for which the retiree
is eligible, and (5) the option of applying accrued vacation and sick leave payments to the value of the
retirement account.
After considerable discussion of the proposal by the Board of Trustees Finance Committee, the Finance Committee at its November 12, 1980, meeting requested from the Provost a revised proposal which would reduce
substantially the financial outlay for the program and modify associated aspects of the proposal related to
replacement policies, eligibility requirements, and teaching or service expectations during the post-retirement
employment period.
The financial crisis currently confronting the University and the State of Ohio reinforces the need to
avoid adopting any new program which would place additional spending burdens at this time on the University.
However, based upon the demonstrated need for a supplemental retirement program, the recommendations of the
retirement study committee, the reactions of the Finance Committee, and the current and projected economic
climate in the institution and the State, the following proposal provides a modest but important supplement
to the benefits of STRS and PERS. The proposal assures continuing contributions of retired faculty and
professional staff within the University and retains additional features recommended by the retirement study
committee. Faculty and staff reassignments and replacements arising from retirements will be implemented by
the Provost and Vice Presidents to assure that no net additional costs result from the program.
ELIGIBILITY
Faculty or contract staff must meet the eligibility requirements for the State Teachers' Retirement System
or the Public Employees' Retirement System, must be less than seventy years of age at the time of retirement,
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and must have completed at least ten years of full-time service at Bowling Green State University to be eligible
to receive the supplemental retirement benefit options outlined below. Faculty or contract staff who wish to
exercise one or more of the options in the program must submit a letter of intent to the Provost as indicated.
POST-RETIREMENT EMPLOYMENT OPTION
Faculty or contract staff who retire before the age of seventy are assured of limited employment at the
University (one academic quarter or equivalent per calendar year) on terms acceptable to B.G.S.U. and the
retiree for a period of five consecutive years after retirement or until the age of seventy, whichever comes
first. The employment contract must conform fully to applicable STRS/PERS regulations.
The adjusted salary of the faculty retiree whose last full-time contract was nine months will be one-fourth
times the final contract; the adjusted salary of the faculty or contract staff retiree whose last full-time
contract was twelve months will be one-fourth times the academic year conversion (nine-elevenths) of the final
contract.
Employment opportunities for faculty will be teaching and employment opportunities for contract staff will
be service, depending on the expertise of the individual and the needs of the University. However, it is
expected that a faculty retiree will teach a full instructional load (12 credit hours) for the summer quarter
except that it may be for fall quarter if directed by the Provost. Contract staff will provide service for
fifty-nine working days per year as permitted by PERS and as determined by the area Vice President.

I
1

The retiree must select and agree to this option no later than December 1 during the final full-time
contract year, effective with the 1981-82 academic year.
(For the current 1980-81 academic year, a retiree
must submit a letter of intent to the appropriate Dean and Vice President before February 15, 1981. The
retiree must sign an agreement with the University no later than March 15, 1981.) The retiree must sign an
annual contract and perform the services on an acceptable basis thereafter, as approved by the appropriate
dean or vice president, in order to keep the employment option in force. Failure to sign the initial contract
will indicate that the person does not wish to exercise this option; failure to sign subsequent contracts or
failure to perform services at acceptable levels negates this option. The University is under no obligation
to extend post-retirement employment to the retiree beyond the "five-year" or "age seventy" limits.
COUNSELING SERVICES OPTION
The Faculty Development Center will coordinate the counseling and advising services to faculty and contract
staff on pre-retirement and career change alternatives. Services will include information about procedures
in applying for STRS/PERS benefits and an examination of available alternatives in paying benefits. Any faculty
or contract staff member may receive these services by scheduling appointments with the Director of the Faculty
Development Center.
INSTRUCTIONAL FEE GRANTS FOR RETIREES
AND DEPENDENTS OPTIONS
Retired faculty and staff currently have the opportunity to audit or take a course without payment of the
instructional fees on a space available basis. In addition to this benefit, undergraduate instructional fee
grants will be extended to dependents (as defined in the University's existing regulations on employee fee
waivers) of those persons retiring during the 1980-81 academic year or thereafter.

I

TERM LIFE INSURANCE OPTION
Eligible retirees will have the option of continuing their term life insurance program on the same formula
as current full-time faculty and contract staff, i.e., two and one-half times the base salary adjusted for
part-time employment. Retirees who agree to post-retirement employment with the University will pay the
scheduled annual premium applicable to their new salaries for the life insurance coverage. This option must
be exercised at least 90 days prior to the date of official retirement.
RETIREMENT BENEFIT ACCOUNT OPTION
A retirement benefit account will be established by the University for each eligible retiree if the retiree
chooses to place his or her current accrued vacation and/or sick leave benefit in such an account instead of
receiving the funds as a cash payment at the time of retirement. The funds in the retirement account will be
expended by the University at the direction of the faculty or contract staff member to acquire a paid-up life
insurance policy and/or a paid-up annuity. This option must be exercised at least 90 days prior to the date
of official retirement.
PROGRAM IMPLEMENTATION
The supplemental retirement program will be coordinated through the Office of the Provost. Implementation
procedures will be announced by the Provost following consultations with an advisory committee comprised of
representatives of the faculty, contract staff and deans. An annual report of the program's operations
(including costs, replacement policies, etc.) will be prepared by the Provost and submitted to the Board
of Trustees.

I

CONTINUATION OF CURRENT RETIREMENT BENEFITS
In addition to the options and benefits identified in this policy, the following benefits will continue
to be provided those faculty or staff who retire formally into STRS or PERS:

.

a permanent ID card which designates the individual as retired faculty or staff;
the same library and computer privileges as current faculty;
the person's name placed on the mailing lists for At Bowling Green and Monitor;
the same discounts or charging privileges granted to current faculty and staff;
provide whenever possible appropriate office space and the requisite support services whenever a
retired faculty or staff member is engaged in part-time instruction or other paid services;
when requested, the same ticket arrangements and prices for intercollegiate sports events and musical
and drama productions as granted to current faculty and staff; and
when requested, continuing access to the recreational facilities of Bowling Green State University
on the same basis as current faculty and staff.

Office of the Provost
December 29, 1980

I
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NEW ITEMS
Appointments to the Firelands College Board
Dean Adams gave the report of the nominations for membership on the Firelands College Board and said the
individuals are outstanding additions to the Board.
No. 30-81

Mrs. Russell moved and Mr. Ludwig seconded that the following persons be appointed (or reappointed)
as members of the Firelands College Board:
Reappolntments

|

Thomas L. Gahris
E. J. (Ned) Gerken
Charles A. Rowley

(Ottawa County)
(Huron County)
(Erie County)

Four-year term ending 1984
Four-year term ending 1984
Four-year term ending 1984

New Appointments

l

(Huron County)
(Erie County)
(Erie County)
(Huron County)
(Erie County)

William E. Clark
Florence Hennings
Lorraine Holzapfel
Edward R. Moyer
Robert E. Pifer

Unexpired
Unexpired
Unexpired
Unexpired
Four-year

term
term
term
term
term

ending
ending
ending
ending
ending

1981
1983
1982
1983
1984

The motion was approved by voice vote.
The Board of Trustees also received information concerning the election of the following members as 1981
officers of the Firelands Board: President, E. J. (Ned) Gerken; Vice President, Jerome Matz; Treasurer, George
Mayer; Board Secretary (nonmember), Barbara Giannelli.
REGULAR ITEMS
Sponsored Grants and Contracts Received - November-December 1980
No. 31-81

Mr. Hanna moved and Mr. Shanklin seconded that grants and/or contracts in the amount of
$1,261,840.00, as listed for the following periods, be accepted and expenditures applicable
thereto in that amount be authorized.
Total for Period
November, 1980
$
207,663.00
December, 1980
1,054,177.00

Fiscal Year to Date
$ 5,489,141.21
6,543,318.21

The motion was approved.
COMPARATIVE SUMMARY OF GRANTS AND CONTRACTS AWARDED

|

July 1 through Nov. 30
Fiscal Years to Date
1979-80

1980-81

$

384,719.00
134,792.60

620,466.00
136,637.88

$

519,511.60

757,103.88

16,695.00

56,596.00

Public Service Grants and Contracts

1,333,166.45

1,381,266.33

Program Development and Innovation Grants

1,182,035.88

939,636.00

172,533.00

27,480.00

Research Grants
A.
B.

Federally Sponsored
Privately and State Sponsored

Total Research Grants
II.
III.
IV.
V.

Institutes and Workshops

Equipment Grants
TOTAL RESEARCH AND DEVELOPMENT GRANTS

VI.

$

l

$

2,944,533.44

Student Aid Grants
TOTAL ALL GRANTS AND CONTRACTS

3,223,941.93

$

6,168,475.37

3,162,082.21
2,327,059.00

$

5,489,141.21

July 1 through Dec. 31
Fiscal Years to Date
I.

A.
B.

|

384,719.00
161,870.46

Federally Sponsored
Privately and State Sponsored

III.
IV.
V.

738,397.00
151,569.88
889,966.88

16,695.00

56,596.00

Public Service Grants and Contracts

1,609,619.70

1,451,603.33

Program Development and Innovation Grants

1,207,384.07

984,636.00

172,533.00

27,480.00

Institutes and Workshops

Equipment Grants
TOTAL RESEARCH AND DEVELOPMENT GRANTS

VI.

$

546,589.46

Total Research Grants
II.

1980-81

1979-80

Research Grants

$

$

3,207,855.44

Student Aid Grants
TOTAL ALL GRANTS AND CONTRACTS

3,552,821.23

$

6,760,676.67

3,410,282.21
3,133,036.00

$

6,543,318.21
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Personnel Changes (since November 13, 1980, meeting)
No. 32-81

Mr. Hanna moved and Mr. Ludwig seconded that approval be given to the personnel changes as
listed. The motion was approved.
PERSONNEL CHANGES

January 8, 1981

Administration
Resignation
Effective Dates

Name/Title/Area
Kenneth A. Miller, Producer/Director, WBGU-TV

Fiscal Year Rate

I

12/5/80

New Appointment
Robert R. Hayward, Director, Custodial Services

11/3/80 - 6/30/81

$ 24,000

Changes in Assignment, Title, and/or Salary
Sandra LaGro, Administrative Assistant, Office
of the Treasurer (transfer from position of
Budget Accountant, College of Arts and
Sciences)

12/8/80

I

18,000

Helen Lorenzen, Director, Payroll Accounting
(one-month extension of current contract)

11/1/80 - 11/30/80

25,242

Donald B. Passmore, Jr., Administrative
Assistant, Office of the Treasurer
(extension of current contract)

11/1/80 - 1/31/81

18,000

ACADEMIC AREA*
Leaves of Absence
Karl Rahdert, Professor of Management; Winter Quarter, 1981
Special Appointments
Leslie Fishel, Adjunct Professor, History; effective September 9, 1980
Retirements
Willard Fox, Professor, Educational Administration and Supervision; effective January 10, 1981

I

Resignations
Hunter Boylan, Coordinator of Academic Intervention and Counseling, Developmental Education
Program; effective January 8, 1981
Lowell G. Gill, Analyst, J. Preston Levis Regional Computer Center; effective November 13, 1980
Daniel J. Kuna, Associate Professor, Special Education; effective January 5, 1981
Dorothy McKorkle, Assistant Professor, Social Work Program; effective June 15, 1981
Michael Pustay, Associate Professor, Economics; effective November 1, 1981
Changes in Assignment, Rank and Salary
Leslie Chamberlin, Professor of Educational Administration and Supervision, appointed Chair of
Educational Administration and Supervision; effective November 1, 1980; from $35,833 to $37 .,
academic year rate, Chair stipend
Ernest Champion, Assistant Professor/Assistant Chair, Ethnic Studies, appointed Acting Chair
for Fall Quarter with Chair stipend of $333
William Hogan, Visiting Assistant Professor of Business Education, from $17,500 to $18,000
academic year rate; effective September 15, 1980; completion of doctoral requirements
Daniel Kuna, Associate Professor of Special Education/Director of Rehabilitation Counseling
Program, resigned as Director of Rehabilitation Counseling Program; effective October 10,
1980; $200 stipend removed
Sandra LaGro, Budget Accountant, College of Arts and Sciences, transferred to Treasurer's Office;
effective December 8, 1980
Robert MacGuffie, Professor of Special Education, appointed Program Director of Rehabilitation
Counseling with $200 administrative stipend; effective October 13, 1980
Lee Meserve, Assistant Professor of Biological Sciences, appointed Program Coordinator of
Physical Therapy with $300 administrative stipend; effective July 1, 1980
Edward Morgan, Jr., Assistant Dean, College of Health and Community Services, appointed Acting
Dean of the College of Health and Community Services, effective January 1, 1981; $300 per
month administrative stipend
Raj Padmaraj, Associate Professor of Finance and Insurance, appointed Chair of the Department
of Finance and Insurance; effective January 5, 1981; from $26,453 to $27,119 academic year
rate
Wayne Perg, Associate Professor of Finance and Insurance, resigned as Chair of the Department
of Finance and Insurance; effective January 5, 1981; from $29,473 to $28,807 academic year
rate
Steven M. Platte, from Coordinator of Mathematics and Science Instruction to Instructor and
Director of Mathematics Laboratory, and from $16,102 to $18,102 fiscal year rate; effective
November 1, 1980
Donald Ragusa, from Acting Dean of the College of Health and Community Services and Associate
Professor of Psychology to Dean of Students and Associate Professor of Psychology; from
$36,606 to $41,000 fiscal year rate; effective January 1, 1981
L. Edward Shuck, Jr., Director of International Programs and Associate Professor of Political
Science; from $31,775 to $36,775 fiscal year rate; effective July 1, 1980; increase due
to teaching assignment over and above administrative responsibilities (part of August, 1982
retirement)
Changes and appointments effective since the Board of Trustees meeting of November 13, 1980.

I
I
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PERSONNEL CHANGES (CONTINUED)
Changes in Assignment. Rank and Salary (continued)

I

Sheryl Slater, Program Assistant, Upward Bound Program, contract canceled;, effective December 15,
1980; transferring to hourly payroll
Richard T. Thomas, Coordinator of University Computing and Associate Professor of Computer Science,
resigned as Coordinator of University Computing; effective December 15, 1980, on leave of
absence from Computer Science Winter and Spring Quarters
Paul Yon, Associate Director, Center for Archival Collections, from $23,482 to $24,182 fiscal year
rate; effective July 1, 1980; increase in assignment with History Department
FULL-TIME FACULTY APPOINTMENTS
Salary

Contract

1980-81 Year; Special Notes
and Period of Employment

$ 19,000 ayr

temp

Winter/Spring Quarters, 1981

23,500 ayr

temp

Winter/Spring Quarters, 1981

1,100
1,300

temp
temp
temp
temp
temp
temp

Fall Quarter, 1980
Winter Quarter, 1981
Winter Quarter, 1981
Fall Quarter, 1980
Winter Quarter, 1981
Fall Quarter, 1980

4,400
2,000

temp
temp

Winter/Spring Quarters, 1981
11/17/80 to 12/19/80

550

temp

Fall Quarter, 1980

1,100
1,500
1,100
1,300

temp
temp
temp
temp

Winter Quarter, 1981
Fall Quarter, 1980
Winter Quarter, 1981
Winter Quarter, 1981

4,400

temp

Winter Quarter, 1981

Name/Rank and Area
New Faculty

I

David J. Ferenczi, Lecturer, Marketing
Reappo intments
Raymond A. Huber, Assistant Professor,
Technology

PART-TIME FACULTY APPOINTMENTS
New Faculty
Art B. Carter, Lecturer, Technology
James A. Dible, Adjunct Lecturer, Journalism
Tricia Dudley, Instructor, Computer Science
Nancy Hayes, Instructor, EDCI
Richard L. Miller, Adjunct Lecturer, Journalism
Arnold S. Morse, Assistant Professor,
Technology
Martha Terrie, Lecturer, Economics
Debra M. Zimpfer, Visiting Instructor, Medical
Technology

1,200
1,100
1,100

275

Reappointments

I

James Bacik, Lecturer, Center for Educational
Options
Shirley S. Cook, Instructor, Computer Science
Ricardo Girona, Associate Professor, EDFI
Jeffrey B. Green, Instructor, Computer Science
James L. Niday, Assistant Professor, EDAS
Warren C. Waterhouse, Emeritus Professor,
Management

CONTRACT STAFF APPOINTMENTS - TERM APPOINTMENTS
Name/Title and Area

I
I

Ellen Boffo, Systems Programmer, JPLRCC
Casimiro T. Martinez, Counselor, Student
Development Program
James Middleton, Assistant to the Dean for
School Relations, College of Musical Arts
Phyllis Mullenax, Research Assistant/
Assistant Coordinator of International
Programs, EDAS, College of Education
Marshall Rose, Assistant Director, Placement
Adele Solomon, Administrative Assistant,
Honors Program
Betty L. Ward(*), Budget Accountant, College
of Arts and Sciences

Salary
21,000 fyr
14,500 fyr

1980-81 Year; Special Notes
and Period of Employment
12/1/80 to 6/30/81
11/17/80 to 6/30/81

2,750

Winter/Spring Quarters, 1981

8,000

Academic Year

17,200 fyr
6,000 fyr

12/1/80 to 6/30/81
11/17/80 to 6/30/81

15,500 fyr

12/8/80 to 6/30/81

Externally-Funded Programs
3,295
Susan Deen, Intern Counselor for Title I and
Career Counselor for EIC; Continuing
Education, Regional, and Summer Programs
Satyendra N. Gupta, Postdoctoral Fellow,
14,000
Chemistry
Gwen Hardie, Community Site Coordinator;
1,655
Continuing Education, Regional, and
Summer Programs
Sally Harlan, Community Site Coordinator;
1,950
Continuing Education, Regional, and
Summer Programs
Marcia Harrington, Community Site Coordinator; 1,905
Continuing Education, Regional, and
Summer Programs
Patricia Hicks, Academic Counselor and Tutoring
Program Coordinator; Developmental
14,500 fyr
Education
Steven R. Spaulding, Research Assistant,
13,500
Graduate College
(*) Formerly Classified Status

11/15/80 to 4/30/81

11/1/80 to 10/30/81
11/17/80 to 4/14/81

10/15/80 to 4/14/81

10/20/80 to 4/14/81

11/3/80 to 6/30/81
1/1/81 to 12/31/81
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REPORTS
University Admissions/Marketing Plan
John Martin, Director of Admissions, and Dr. Michael Marsden, Coordinator for Undergraduate Recruiting, in
cooperation with Dr. Richard Eakin, Executive Vice Provost for Planning and Budgeting, reported concerning
ongoing student recruitment activities. With the use of visual aids, Dr. Marsden focused on a general overview
of past recruitment and admissions procedures and on the more selective programs instituted in the late 60's
and early 70's. He noted the increasing importance of selective admissions policies because of the enrollment
ceiling, limitations on resources, high student demand, and an increasing retention rate. Dr. Marsden outlined
seven major points for University recruiting efforts:
1) The Quality and Quantity of the 1980 and the 1981 Freshman Classes; 1980 freshmen included more in
the top two categories of the ACT test scores and among those with higher high school grade point averages.
There will be a reduction in the actual size of the 1981 freshman class by application of more selective
admissions criteria.
2) Personal and Effective Attention to all Prospective Students; A Recruitment Liaison Group deals with
the development of an effective and efficient recruitment plan; the Welcoming Committee serves to assist
parents and students when they visit the campus; the Office of Admissions and the Alumni and Development
Office are working on a five-year plan to involve alumni in the recruitment of undergraduate students; Course
Equivalency Guides will be updated to assist transfer students.

I
I

3) Effective Coordinator of Admissions and Recruiting Activities; Recruitment Information Meetings (held
monthly this year); workshops for specific areas within the University: e.g., Firelands College, Student
Development Program; a standing committee on undergraduate admissions will replace the ad hoc committee which
has been active for the past year and a half; efforts on the campus to be centralized under the Office of
Admissions.
4) The Enhancement of the Image of Bowling Green State University; Creation of the Electronic Image Task
Force, which was renamed the University Image Committee, to examine publications as well as coverage on area
radio and television stations, to develop slide/tape presentations available through the Office of Admissions,
to increase the publicizing of academic developments and achievements on campus.
5) Involvement of the Total University in the Recruiting Effort: Inclusion of the Firelands College in
the overall admissions and recruitment effort; involvement of all faculty, staff, students, and retired
persons in the recruiting activities.
6) Appropriate Academic and Social Challenges for the Able Student; Proposed living/learning resident hall
option; on-campus programming such as Philosophy Essay Contest, Outstanding Junior Awards Banquet, High School
Science Night, etc., to present the programs of the University to highly qualified prospective students; continued
development and support for the Honors Program; enhancement of the quality of our academic offerings by faculty,
staff, and administration, thus attracting prospective students.
7) The Office of Admissions as a Clearing House of all Admissions and Recruiting Efforts: All guidance
on recruiting activities, and use of recruiting publications, as well as development and evaluation of recruiting
strategies, will emanate from the Admissions Office.

I

Mr. Martin reported on four major areas:
1) Profile of the 1980 Freshman Class: 3694 students (Firelands College - 249); quality of the 1980
freshman class is indicated by 20.8 percent of the students ranking in the top 10 percent of their high school
graduating class and 90 percent ranking in the upper half of their class; 93.5 percent of the new freshmen
are Ohio residents, 107 from other states, 37 from other countries.
2) Freshman Class Selection Criteria (Past, Present, Future): Prediction of the academic performance for
entering freshmen, involving the study of three groups—all students, men and women—by high school grade
point average, ACT composite score, and senior class rank.
3) Fall 1981 Freshman Class: The Office of Admissions is seeking to admit to the Fall Quarter of 1981 a
freshman class of 3,300 and to increase the quality of the freshman class.
In planning the size of the 1981 Freshman Class (main campus), attention has been given to alleviating
pressures on both the residence halls and academic facilities. An enrollment limitation has been placed also
on the number of entering freshmen in the 1981 Summer Quarter with continuation in the fall that requires
on-campus residence hall accommodations.
4) Marketing Strategies and Tactics for the Fall 1981: Admissions-related publications are identified by
style in printing and give prospective freshmen an insight into what to expect at Bowling Green. To increase
the quality of the freshman class, the Admissions staff has stepped up the number of contacts with prospective
freshmen in both the high school and college night programs. Course Equivalency Guides for nine area two-year
colleges will be developed during 1980-81. These will assist faculty and counselors in the selection of
transfer course work. Admissions and Alumni have been working together on programs to improve the quality
of the freshman class and to increase the retention rate of those students admitted. In addition to campus
tours, office interviews, large group visits to the campus, and university-wide recruiting efforts with
emphasis on faculty/staff involvement, the Admissions Recruitment Workshops are conducted by a member of the
Admissions staff. Improvement of the Data Management System is also anticipated. Following a study by a
graduate assistant last year, sampling 1000 students, the replies indicated Bowling Green was chosen because
of the quality of academic programs and faculty, the overall cost, and the recreational facilities. Marketing
plans take these realities of the marketplace into consideration.
Report of Examination by the State Auditor of Ohio
In accordance with the audit guide, as set forth by the Department of Health, Education, and Welfare,
the State Auditor conducted an audit of the following University Student Financial Aid Programs, July 1, 1978,
through June 30, 1979: National Direct Student Loan Program, College Work-Study Program, and Supplemental
Educational Opportunity Grants Program. The Board of Trustees was apprised of the scope and availability of
the complete report.

I
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REPORTS - CONSTITUENT REPRESENTATIVES
Faculty Representative - Bill Reynolds
Dr. Reynolds commented briefly on the supplemental retirement program as approved by the Board and the
recent action to encourage faculty and administrative staff to accept a teaching assignment for the winter
quarter with no increase in compensation in view of the budget crisis.

I
I

Undergraduate Student Representative - Drew Forhan
Mr. Forhan spoke of the willingness of the faculty to accept increased teaching loads. He questioned what
action could be taken to alleviate the pressure in demand for certain classes; i.e., in the College of Business.
Provost Ferrari said the increased enrollment in the College of Business has multiplied the problem of availability of certain classes to non-business students; e.g., areas of management, marketing, accounting, computer
science, mathematics, and English are under enormous pressure now. He is hopeful that this condition will
improve next year and plans to have a full report to the Board on the entire registration process as well as
some of the areas of heavy demand.
»
Graduate Student Representative - Roy Finkenbine
Mr. Finkenbine submitted a written report to the Board and said that the report concerning the general fee
allocation process is planned for the February meeting.
Firelands College Board Representative
Dean Adams indicated that no report would be made at this time.
ANNOUNCEMENTS
Chairman Dyckes said the scheduled date for the next meeting is Thursday, February 12, 1981.
ADJOURNMENT
The meeting was declared adjourned at 11:33 a.m.
INFORMATIONAL MATERIAL
The following material was given to each trustee during the meeting or forwarded by mail on the date
indicated:
Resource Planning Handbook - Update #1 1980-81
BGSU 1980-1981 Telephone Directory
BGSU - Basketball Handbook 1980-81
MONITOR - Vol. 4, No. 5 (November 17, 1980) - mailed 11-18-80
mailed 1-12-81
MONITOR - Vol. 4, No. 6 (January 12, 1981)
mailed 2-2-81
MONITOR - Vol. 4, No. 7 (February 2, 1981)

I
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Secretary

President

Bowling Green, Ohio
March 12, 1981

In keeping with the official meeting notice, the Board of Trustees met in the McFall Center Assembly Room,
with all members present: Albert Dyckes, Chairman; Frazier Reams, Jr., Vice Chairman; M. Shad Hanna; Robert
Ludwig; Melvin Murray; Ann Russell; Charles Shanklin; William F. Spengler, Jr.; and S. Arthur Spiegel.
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Also present were Michael Ferrari, Provost and Executive Vice President; Richard Edwards, Vice President
and Secretary to the Board; Bill Reynolds, Faculty Representative to the Board; Randal Reardon, Assistant
Undergraduate Student Representative; Roy Finkenbine, Graduate Student Representative to the Board; Myron
Chenault, Associate Vice President for Legal, Staff and Contract Relations; Richard Eakin, Executive Vice
Provost for Planning and Budgeting; Roland Engler, Director of Technical Support Services and University
Architect; James Hof, Vice President for Development and Alumni Affairs; Paul Nusser, Assistant Vice President
for Operations and Treasurer; George Postich, Vice President for Operations; Donald Ragusa, Dean of Students;
Dean Algalee P. Adams, Firelands College; E. J. (Ned) Gerken, Firelands College Board Representative; media
representatives; and a number of observers.
Chairman Dyckes called the meeting to order at 10:03 a.m.; the Secretary called the roll and announced a
quorum present.
EXECUTIVE SESSION
Chairman Dyckes proposed that the members convene in executive session for approximately fifteen minutes
in the McFall Center Chart Room. The Chair reconvened the regular session at 10:20 a.m: and made the following
statement:
"In keeping with the Sunshine Law, the members met in executive session for the purpose of discussing
personnel matters and no formal action was taken. Before moving on to the formal meeting agenda, however,
I would like to make a statement and propose a resolution for consideration by the Board.

